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BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY, NEW JERSEY
| RESOLUTION
No. /2 7-0%

RESOLUTION AtJTHORIZING EXECUTION .OF AN AGREEMENT
BETWEEN THE COUNTY OF CAPE MAY, COUNTY PROSECUTOR
AND PROSECUTOR'S EMPLOYEES ORGANIZATION

WHEREAS, an ag'reement has been reached by and between the
County of Cape May, the County Prosecutor and the Pro#ecutor's
Employees Organization covering the period January 1,' 2009 through
December 31, 2012, and it is desired_ to authorize the execution of a
formal written contract.

NOW, THEREFORE, BE IT RESOLVED, .by the Board of Chosen
Freeholders of the County of Cape May, that the proper officers of the
Board, fo wit, the Director and the Clerk of the Board, be and they are
hereby authorized and directed to execute a contract betﬁreen Cape May
County, the County Prosécutor and the Prosecutor's Employees
Organization, in the form attached hereto and by this reference made a

part hereof as Schedule “A”.

STATEMENT

This Resolution authorizes a labor contract with the Cape May County
- Prosecutor’s Employees Organization (clerical staff) for the period of January I,
2009 through December 31, 2012.

cc:  Prosecutor's Employee Organization
County Prosecutor
County Treasurer
Human Resources
File: Prosecutor sub file

STATE OF NEW JERSEY { g8,
- COUNTY OF CAPE MAY ™

1, Stephen O’Connor, Clerk of the Board of Chosen Freeholders of the County of C.ape M Z¥, State of New J ei-sey, dohereby certify that -

February . ° 0009

- RECORD OF VOTE ‘

Frecholders  Ayes Nayes Abstain Absent Moved Second
M. Beyel <, ' :
Mr. Thornton | /. A Vi
Mr. Sheets W Vi
Mr. Desiderio v |
Mr. Bakley v : .

¥-Indicates Vote Moved-Resohttion Offered Second-Resolution Seconded b Ad 572
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PREAMBLE

This Agreement, entered into this day of . 200 ; by
and betﬁeen the COUNTY OF CAPE MAY, in the Coﬁnty of Cape May, New
" Jersey, hereinafter cailed thé "County", and the COUNTY PROSECUTOR
OF THE COUNTY OF CAPE MAY, hereinaftér calléd the "Prosecutor”, ard
the PROSECUTOR'S EMPLOYEES ORGANIZATION, hereinafter called the
"P.E.O." or "Organization™, éepresents the complete and final

understanding on all the bargainable issues between the parties.

ARTICLE ONE

PURPOSE

This Agreement is entered into pursuant to the provisions of
Chapter 303, Laws of 1968 and as amended (N.J.S.A. 34:13a-5.1,
etc.) 6f the State of New‘Jérsey, to promote and ensure harmonious
relations, cooperation and understanding between the parties; to
prescribe the respective rights and duties of the parties; and to
provide for the resolution of legitimaﬁe grievances, all in order
that the public service and law enforcement shall be expedited and
effectuated in the best irterests of the people of the Couﬁty of

Cape May.



ARTICLE TWO

RECOGNITION

Tt is the intention of  theé parties that this agreement be
construed in harmony with the Resolutions of the Cbuﬁty of Cépe May
and'the Rules and Regulations of the Cape May County Prosecutor's
Office. Where any Resolution or Rule and Regulation, or.part
thereof, of the Couﬁty or the Cape May County Prosecutor's Office
is inconsistent with any term or condition of this contract, the
terms' and conditions of this contract shall prevail and shall

.
supersede 'said ‘inconsistent Resolution, Rule and Regulation, or
part thereof.

. The County éna the Prosecutor hereby recognize the Prosecuto;'s
Employees Organizgtion, as the scle and exclusive .éollective
bargaininé representative for all reguiar full-time émployed
clerical and stenographic employees by the Cape May County
Prosecutor's Office for the purposes of collective bargaining and
all other activities relative thereto pursuant to the Public
Emploxees Relations Act of thg State of New Jersey and all other
applicable law. |

All techniéal employees, confidential -employees, managerial
executives, police, craft employees and supervisors within the

meaning of the Act employed by the Cape May County . Prosecutor's

Office are specificaliy excluded from this contract.



ARTICLE THREE

MANAGEMENT RIGHTS

A. The Prosecutor hereby retains and reserves unto himself,
without limitation, all powers, rights, authority,. dufies and
responéibilities cénferred upon and vested in him prior to the
signing of this Agreement by the Laws and Constitution of.the State
of New Jersey.and 6f the United States, including but without
limiting the generality of the foregoing, the following rights:

1. To exercilse all management funcqions and .
responsibilitiesf which he as Empioyer has not expressly modiﬁied
or restricted by a specific provisioﬁ of this agreément;' |

2.. To‘the executive management and administrative control of
the County Prosécutor‘s Office and its properties'and facilities
and to -determine the methods of operation to be_offefed by his
eﬁployées and to direct the activities of his employees;

3. To estéblish and administer policies and procedures
related to peréonnei maﬁters,'départmental activities,.émployee
training, departmental and maintenénce of the facilities and
equipment of the Prosecutor's Office;. |

4, To reprimand, suspend, demotef discharge or otherwise
discipline employees fqr,cause;

5. To determine the standards of selection of émployment and
to.hire} promote, transfer, assign, reassign, lay-off and recall
eﬁployees to work and to determine their qualificationé and

conditions for continued employment or assignment;



6. To determiné the number- of employees and the duties to be
berférmed;

7. To maintain the efficienéy of employesess in the
performance of their duties and to maintain the efficiency -of its
operations;

8. To determine staffing pattérns and areas worked, to 
control and regulate the use of fécilities, supplies,'eqﬁipment,
maﬁerials and other property of the Prosecutor's Office;

9. To relieve employees from duty because of lack of wor%,
lack of.funding, or legal cause;

10. To determine the amount of overtime to be worked;

11. . To determine the methods, méans and personnel by which
its operations are to be.conduétéd;

12. To determine the content of work assignments;

13. To exercise complete coptrol and discretion over thé.
organization and the technology of performing its work;

"14. To maintain the efficiency and effectiveness of the Cape
May County Prosecutor's Office; |

15. To make or change office ru;es, regulations} policies,
and resolutions as the Prosecutor may from time to time deem best
for thé purposes of maintaining order, safety and/or the effective
and efficient operation of the work of the Prosecutor's.Office; and

16. To générally manage the affairs of the Proseﬁﬁtor‘s
Office, attain and maintain full operation efficiency and
productivity and to direct the quk force. |

B. .In recognition of the rulings of the Courts of New Jersey

" the parties recognize that the exercise of managerial rights is a
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responsibiiity of the Prosecutor on behalf of the taxpayers and
that the Prosecutor cannot bargain away or eliminate any of its
manage?ial rights. |

C. The exercise of the foregoing powers, rights, authority,
‘duties and responsibilities of the - Prosecutor's Office, the
adopticen of policies, rules, regulatibns and practices in
furtherance thereof and the use of judgm@nt and discretion in
connection ‘herewith shall be limited only by the specific and
express terms hereof are in conformity with the Constitution and
Laws of New Jersey and of the United.States.

D. The Prosecutor agrees to review and discuss with
representatives of the Union aﬁy managerial decisions affecting job
classification or duty changes which may be created due to'the New
Jersey Department ' of Personnel Reclassification, @rior to
implementation or any other matter which may affect hours, wages or
conditions of employment. | '

E. Tﬁe Prosecutor agrees to hold harmless any member of the
bargaining unit whoée position or Ijob classification may be
affected by the New Jersey Department  of Perso;nel
Reclassification.

F. Nothing contained herein shall be construed to deny or
restrict the Prosecutor of his powers, rights, agfﬁority, duties

and responsibilities under the Laws of the State of New Jersey.



ARTICLE FOUR

DEFINITIONS

The following words and terms, when used in this contract, shall
have the following meanings, unless the contents cléarly indicate
otherwise: .

Permanent employee - means an -employee wno has acquired New

Jersey Department of Personnel permanent status in his position
after the satisfactory completion of a working test period.

Temporary emﬁloyee ~ means persons hired for a pericd of not

more than six (6) months of employmenf in the aggregate during a

twelve (12) month period.

Provisional appointment - means the appointment to a permanent
position pending the regular appointment of an eligible person from

_ a special re-employment, regular re-employment or employment list. ~

Part-time employee - an employee, whose reéular hours of duty
are less than the regular and normal work week for £he.class'or
agency, provided however,.tha hours of,employmént must equal or
exceed twenty (20) hours per week.

Seasonal - employees tha£ are hired for the-séme short pericd of

time during the year.

‘Retired employees - employees who retire from a State
adminiétered‘retirement system.

Dependents - include ‘employee's spouse and any empléyee's

unmarried children (including any step-children, legally adopted
children and foster children dependent upon employee for complete

support and maintenance and who have been reported for insurance
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from birth until 23 years of age-under the current medical plan
which may change durlng the life of this contract to 19 years of
age unless a full time student attending an accredlted.college

Persons insured as employees are not included as dependents.

Grievance - any controversy arising from the interpretation,
application or violation cf policies, agreements,  and

administrative decisions, which affeet the terms and conditicdns, or
employment of an employee. The term "grievance" shali only include
disciplinary matters where the penalty imposed on the employee 1is-
greater than three (3) days but not appealable to the New Jersey
Department of Personnel because not greater than five (5) days.
All disciplinary matters where the penalty imposed pn-the employee,
is greater than five (5) days will be handled under the present
provisiens of the New JerSey Department of Personnel and will not
be processed under the grlevance procedure herein.

Overtime - means all hours worked in excess of normal scheduled
hours. |

Grant employees - means persons who are employed tTo fill

positions funded wholly or at least 50 percent by State or Federal
grants.

Anniversary date - date of hire or date of most recent title

change or promotion.



. ARTICLE FIVE

GRIEVANCE PROCEDURE

A. Purpose.

1jl The purpose of this proceduré is to secure at‘the lowest
possible lével, an equitable solution to fhe problems which may
arise affecting the terms and conditions of this Agreement. The
parties agree that this procedure will be kept és informal as may
be éppropriate.

2. Nothing herein contained shall be construed.as limiting
the rigﬁt of any employee.having a grievance to discuss the matter
" informally with. any Appxopriate member .of the departmental
superviséry staff and having the grievance adjusted'wifhout the

intervention of the Organization.

3. Any grievance may be raised-by an employee or by the
Qrganization.
4. Where the problem involves an alleged violation of

Aindividual empldyment rights specified in the New Jersey Department
of Personnel Law and/or Rules or Regulations for which a specific
-éppeal'to the New Jéréey Departmeht of Perscnnel is avallable the
individual shall present his complain£ fo the New Jersey Department
of Personnel, directly, in aqcordance with its rules.
5. Where the dispute involves the discipline of an employée,
the following shall apply: | |
(a) Disciplinary matters where the ﬁenalty
imposed on the employee are three (3)
days suspensicn or less is not grievable

or subject to appeal by an:employee.
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(bs Disciplinary matters where the peﬁalty
imposed on the employee 1is greatér
than a three (3) day suspénéion but
not appealable to fhe New -Jérsey

" Department of Personnel because ;t is
not greatér than a five (5). day
suspension shall be subject to .thg
grievance procedure herein.

(c) Disciplinary matters where the penalty
imposed .on the empléyee is greatér
than a five (5) day suspension will be
handled under the.present provisions
of the New JerSey Department- of

" Personnel and will not be processed
under the grievance procedure herein.

B. Steps of the Grievance Procedure.

The following constitutes tﬁe sole and:exclusive method‘for
resolving grievances between the parties covered by‘this Agreement
and shall -be folléwed in its entirety unless any step is waived by
mutuai consent:

Step éne:

(a) An aggrieved employee shall ;nstituﬁg action ﬁnder the
_provisions hereof by submitting her.grievance in writing within
seven (7) wofking dafs after 4its occurrence to the P.E.O;
} represgntatives and'with one (1) copy delivered to the Prosecutqr,
.one (l)-copy delivered to the County's Personnel Officer and one

(1) copy to the immediate supervisor of the aggrieved employée.
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Hav1ng completed this, an earnest effort should be made to settle
the differences between the aggrleved employee and hls 1mmed1ate
supervisor for  the purpose of resclving the matter informally.
failure to file her grievance in writing as aforesaid shall be
deemed to constitute an abandonment of the grievance and shall bar
the employee from any right to proceed further with the grievance.

(b) The immediate supervisor shall render‘a written decisicn
within five (5) working days after receipt of the grievance.
Failure ro render such written decisien within the time provided'-
shall be deemed a denial of the grievance.

() Where the employee has no immediate supervisor, he ox
she may proceed dlrectly to Step Two hereof subject to the time
llmltatlons provrded for flllng a grievance ‘as provided under Step
One. ‘ |

‘Step Two:

(a) In the event a satisfactory settlement- has not been
reached with the immediate supervisor; the empleyee_may appeal her.
grievance to the Prosecutor within seven (7) werkiné days foilowing
receipt py the employee of the written determinatioﬁ or the
immediate'supervisor. Such appeal shall be in writing signed by
the aggrieved employee and delivered to the Prosecutor.

{b) The Prosecuter, or his designee, shall render a
written decision within ten (10) working days from his receipt of
rhe grievance. Failure to render such written decision within the
time provided shall be deemed a denial of the grievance. The
Prosecutor's decision shall conclude the grievance procedure;

except for grievances involving interpretation and epplication of
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the provisions of this contract.

(¢) Grievances affecting the interpretation and
application of the provisions of this contract not settled through
Steps 1 and 2 may be refgxred to the éublic Employment Relafions
'Commiss;on within seven (7) days éfter the détermination of the
Prosecutor. An arbitrator shall be selected pursuanf to the rules
of P.E.R.C.; however, no'arbipratioh.hearing shall be scheduled
sooner than thirty (30) days after the final decision by the
Prosecutor. In the event the aggrieved employee élects to pursue
Civil .Service Procedures, the arbitration hearing shall be
cancelled .and the matter witharawn from arbitration. The
Organization shall pay whatever costs may have been incurred in the
proceséing of the case to arbitration. The decision of the
arbitrator shall be final and binding upon both partiés, however,
- the arbitrator shall not have tﬁe authority to add to, modify,
detract fr&m, or alter in any way. the provisions of this Agreement
or any amendment or éupplement thereto. The costs for the services
of the arbitrator shall be borne equally'byuthe County and the.
Organization. Any additiénal costs shall be paid by the party
incurring samé.- |

(d) Nothing herein 'shall prevent dny employee from
processing his own grievance, provided representatives of the
P.E.O. may be present at such hearings:and provided furtﬁer that no

settlement with any such employee shall violate this Agreement.
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ARTICLE SIX

DISCIPLINARY ACTION

. The Prosecutor acknowledges the principle of progressive

discipline. Depending on the magnitude of the offense, and subject

to any other statutory.or legal authority vested in the Prosecutor,:

the discipline issued by'the Prosecutor may be in any of the

following forms:

~(a)
(b)
(c}

(d)

(g)
(h)

Oral Warning;

Written.Warning;

Written Reprimand;

Minor Suspension - consists of a suspension up to three
(3) days; ‘

Minor Suspension Subjeét to Gyiévance -

consists of a suspension of four (4) or five (5) days;

Major Suspension - consists of a suspension over five (5)

days; and

Demotion;

Dismissal.

Providing there is no statutory or legal authority to the

contrary, an employee who has been subject to a Minor Suspension

Subject to Grievance (either a suspension for four (4) or five (5)

‘days) may challenge such discipline through the Grievance

Procedure. Providing there is no statutory or legal authority to

the contrary, an emplbyee who has been subjeét to'discipliné of a

Major Suspension or Dismissal- shall present any appeal to the New
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Jersey Department of Personnel. No other forms of discipline shall

be subject to appeal.

ARTICLE SEVEN

SENIORITY

A, For purpose oif accruing benefits payable hereunder,
inciuding but not limited to vacations and sick leave, Seniority
shall be defined as continucus employment with the Prosecutor's
Office from date of:hire.

B. For purpose§ of promotions 6: demotion,  Seniority shall be
defined as length of service ' from the date of eﬁployée's
Certification by the New Jef;ey Department of Personnel in his .or
'hef present title, and for those employees who are not subject to
the Jurisdiction of the New Jersey Department 'of Perscanel,
seniority shall be defined as length of service from the date of
the employee's appointment tc his or her current title. |

C. For purposes of layoff, Seniority shall be defined as
employee's length of service frénl his or her date of initial
Certification by the.New Jersey'Department of Personnel as a County
employee employed by the.Prosecutor.

D. The selection of fhe'employee to be ﬁromoted shall be made by
thé.Prosecutor in conformity with the New ﬁersey Department of
Personnel Begulations and State lLaw. |

E. The Prosecutor shall mail or hand deliver tc the P.E.O.
representatives at the Prosecutor's Office address copies of all
Job Oppo;tunity Bulletins, the‘New Jérsey Department of Pergonnel
Test Notifications, and all other correspondence, notices or other

13
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materials forwarded to or received from the New Jersey Department
of Personnel concerning job openings or opportunities within 72

hours of receipt of transmittal of same.

ARTICLE EIGHT

P.E.O. REPRESENTATIVES

A. Accredited representatives of the P.E.O. may entér the
Prosecutox's Oéfice facilities at reasonable hours for the pﬁrposé
of obsgrving working conditions or assisting in the adjustments of
grievances. When the E.E.O. decides ﬁo have its representative
enter the Proéecutor‘s Officé facilities or premises, 1t -will
reQuest such permission from the Proseéutor or his designee, and
such permissioﬁ will not be unreasonably withheld, provided there
should be no interferences with the normal operations of the
business of the Prosecutor's Office or 5ormal duties of its
employees.

B. “Two {(2) P.E.0O. representative may be‘elected to represent
ﬁhe‘ P.E.O. grievances with the Prosecutor. The P.E.0O. shall
furnish the Board of ChosenAF;geholders and Prosecutor with a list
of the representatives. '

C. The Prosecutor agrees to give time off the job with pay.
for P.E.O. Representatives performing their organization duties.
The P.E.O. agrees to take all steps necessary td insure'ﬁhat this
'time is within reasonable limits and does not conflict with the

representative's office responsibilities.
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ARTICLE. NINE

HOURS AND OVERTIME

Al For all employees in the Prosecutor's Office who are
regularly employed cleric&l and stenographic employees, the basic
work day shall be from 8:30 A.M. to 4:30. P.M., ﬁith one hour for
lunch, Monday through Fridgy. The P;osécutor may elect to
establish alternate Qork hours of flex time schedules.. In the
event' the Prosécgtor eleqts to establish alternate Qork hcocurs or
flex time schedules the Prosecutor will discuss.such schedules with
the affected employées and will seek volunteers-for assignments to
such schedules. Iﬁ the eveﬁt.no employee volunteerslthen the
Prosecutor may assign employees to the sbhedﬁles with the least
senior employeeé_ass;gned first. Employees aSsigned to a new
scﬁedule will be given at least seven {7) days prior notice of the
change of schedule except in emergency situationé. The time taken
for meals shall not be utilized in computing the employee's hourlj
~rate.

"B. All hours worked in excess of seven (?)>hours‘per day or
* thirty-five {(35) hours per week shall'be compensated at the rate of
.one and one-half times the straight time rate. An employee who has
earned overtime shall normally receive payment in cash together
with his reéular pay. The Prosecutor reserves the right, at his
discretion, to make payment in cash or compensatory time in
_accbrdance with the provisions of the Fair Labor Standards Act.
Overtime shall be eagned in fifteen-minute incrémentﬁ, beginning
éfter the first seven (7) minutes of the firs£ hour, unless the

-overtime is assigned. and such will begin immediately.
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C. Use of Compensatory Time - Employees shall be permitted to

. use compensatory time within a reasonable period after making a

request, unless the use of such time would be "unduly disruptive"
to the department. Compensatory time must be utilized within the
calendar year eérned. In the eventlan-employée has been unable to
use compensatory time during the‘calendar year because such use has
not been permitted by the Prosecutor due to work requirements, then
the employee shall Dbe permitted to carryover and use éubh time
during the'first calendar quarter of the next succeeding'calendar
year. In the event an employee has failed to utilize the
compensatory time during the da}endar year because said empléyee
hag not requested to use time, then the Prosecﬁtor may direct the
employee to take specific days off ‘during' the first calendar
quarter of the next succeeding calendar year until the previous
year's compensatory .time has been fully ufilizea. Prior to
directing an employee to téke a specific day{s) off, the Prosecufor
will confer with the employee and endeavor to determine mutually
. acceptable days off.: If no mutually acceptable days off can be
agreed upon the Prosecutor shall direct the specific days off.
Fuxther,_tﬁe.Prosecutor will consider requests by employees‘to
receivé éompensatory'time in place of qash payment up to a maximurm
of forty (40) hours per calencar year.

D. Overtime shall be distributed as equitably as possible in

accordance with deparﬁmental work rules.
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. ARTICLE TEN

HOLIDAYS

A. ' The following holidays shall be recognized:
1. New Year's Day 8. Columbus Day

2. Martin Luther King Day 9. Veteran’s Day

3. President’s Birthday 10. General Election Day
4. Good Friday 11.-Thanksgiving Day
5. Memorial Day 12. Day After Thanksgiving
6. Independence Day - 13. Christmas Day
7. Labor Day ‘ "14. Three Personal Days
B. Employees who aré.scheduled to wérk‘on the reéognized

holidays noted in this Article shall be paid at the rate of one and
one-half the straight fime rate.for the actual hours working on the
heoliday, provided, however, that each such eﬁployee shall be paid
'for a minimum of oﬁe—half day at the above-prescribed rate.

In addition, employees who are scheduled to work on the
recognized.days noted in this Article shall .be given a day off with
pay at a later date in éccordance with departmental ruies
established by the Prosecutor.

C. For em@loyees w&rking five (Sj day week (Mcnday through
Friday), holidays which fall on Saturday will be celebrated on the
preceding Friday; holidays which fall'on'Sunday will be celebrated
'bn the folloﬁing ﬁonday. For employees working other than a five
(5) day workweek as described above, hélidays_will be”

celebrated on the date on which they acﬁually.fall.
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D. Personal leave days are 1o be used by the employee for
personal reasons and subject to the following conditions: A
personal leave day shall be granted by the Prosecutor upon prior
request of the employee submitted to fhe Administrative Secretary.

Said request shall be granted, at the discretion of the
Administrative Secretary, as long as the empioyee(s absence can -be
granted without interfe%ence with the proper conduct of the
deparﬁment. Personal ;eavé days shall not accumﬁlate, but muét be
used in the calendar year. Personal Leave Days are earned on a
pro-rated basis. New employees shall only receive cne (1) personal_
day for each %our {4y full months of employment during'their
initial year of employment. Thereafter, af the beginning of each
calendar year{_in anticipation of continued employment, employees
shall be credited with three (3) Personal Leave Days. ' An employee
who leaves Prosecutor’s Office before the end of a calendar year’
shall have his or her Personal Leave Days'pro—ratea, based upocn.
time earned. An employee shall reimburse the County for paid
Personal Leave Days used in excess of his or her prb—rated
entitlement. Probation does not apply to County/Prosecutor’g
Cffice directed layoffs,'disability:retirement, or‘to employegs who
terminate employment with ten (10) years of service or more with
theb County of. Cape May/Prosecutor’s Office; " An employee who
exhausfs all paid vacation leave in any one’ year shall not be
-creditéa with additiocnal paid wvacation leave until the beginﬁing of
the next caiendar year. Upon the death of an emp;oyee, unused
vacation leave shall be paid to the employee's estate. Vacation

leave is not earned during the period of time while employee is on
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éuspension, Leave of Absence with or without pay or on Special
Leave of Absence for work related injury.

3. Seascnal employees do not gét paid for holidays unless they
actually work on thé holiday. Seascnal employees do nct earn
vacation, sick leave, or personal leave days.

F. All part-time employees shall receive " holiday credit
allowance as follows; One (1) holiday will be earned fof each
nineteen (19) days worked. Maximum holidays that can be earned in
any calendar jear are fourteen (14) days. Any vacation days, sick
leave days, .or persbnai leave déys that have been earned and used
shall be included in computing the nineteen (19) days referred to
above. Part-time employees shall éarn one (1) perscnal leave day
‘for each forty-nine (49} days worked to a maximum of three'(3).

G. To be entitled to Holidaj Pay, an employee must be présent
the last scheduled work day prior to the haliday and the first
scheduled work day after the holiday excepf for a bona fide
authorized absencé as approved by the County Prosecutor or his
Designee. Employees who wprk on the holiday but take undccumented
sick time the day before or after the holiday shall forfeit the
additioﬁal day off. Employees who are regularly scheduled off.on
the holiday will not be affected by this provision.

H. If an employee is absent due to illness on the next working
day preceding the ﬁoliday, or the day folléwing the holiday,_that
employee must present a Physician’s Written excuse to the
department head to be entitled to the Holiday Pay.

I. .With the approval of the County Prosecuter or his designee,

sick time may be taken in hourly increments.
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ARTICLE ELEVEN

VACATIONS

A. (1) Annual vacation leave with pay shall ke granted to
" employees according to the following schedule:

Length of Service Number of Days

1°% year ' 1 per full month employed
2’:1 - 5ththyear' %g annuai%y
) - 10 ear 3 annually
11 - 15w¥year 15 annually
165° - 20™ year 17 annually
215t — 25™ year 20 annually
25 + years 25 annually

(2) Effective January 1, 2009, all employees will be provided

under the following vacation leave:
a.‘New employees shall only recelve one il)working day
for. +he initial month of employment i1f they begin work on the 1°5¢
~ through 8" day-bf the calendar month and one-half (1/2) workihg day
if théy begin on the 9% through 23" day of the month. | |
b. After the initial month of employment and up to the
end of the first calendar year, employees shall receive one (1)
working day for each month of-se?vice.
c. Thereafter, employees shall receive paid vacation
leave as follows: | |
1. From the_beginning of the first full
calendar year of employment and up to five
f5)'years of .continuous service--twelve
(12) working days;
2. After five (5) years -of service and up to
'fen {(10) vyeaxrs of continuous' service—
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thirteen (13) working days;

3. After e;even (11) years of service and up
to fifteen {15} yeafs of continucus
service—fifteen (15) working days;

4. BAfter sixteen -{16) years of service and up to
twenty (20) years of continuous service—
sevenfeen (17) working days; |

5. After twenty (20) years of service and up to
twenty-five (25) years of continuous service—
twenty (20) working days;

6; After twenty-five .(25) years of continuous
service—tweﬁty~five (25) working days.

d. Continuous'service shall mean employment for the
County without actual interruption due to reSLgnatlon, retlrement
. or removal. Periods of employment before and after suspension or
. leave without pay shall be con51dered continuous service. However,
the period of time on a suspension or leave without pay (except for
military leave) shall not be included in calculating years of 3
continuous .
service..

e. .Part—time employees shall be entitled to a
_proportioqate amount of paid vacation leave. Vacation leave not
used in a qalendar year because of business necessity shall be used
during the next succeeding year only and shail be scheduled to
avoid loss of leave. Ap employee who exhausts all paid.leave in
_ anf. one (1) year shall not be éredited. with additional‘ paid

vacation leave until the beginning of the next calendar year.
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Permanent part—timeAemployees hired July 1, 1999 shall receive
vacation credit'allowance as provided below. |

B. Vacation allowance m;strbe taken dering the current calendar
yea'r at such--time' as permitted or direc‘fed by the appointing
authority, iueless the appointing authority determines that it
cannot be taken because of pressure of work. Any unused vacation
may be carried forwaﬁd into the next succeeding year only.

¢. Annual Vacation Leave with pay is earned on a pro-rated
basis -based upon an employee's service with the County/Prosecutor’s
Office. Initial year of hire vacation days must be earned before
they can be used. 'Each year thereafter, gach employee shall become
entitled to his or her vacation leave as spec1f1ed in Paragraph A
" above on January 1lst of said year. An emﬁloyee Qho leaves
County/Prosecutor’s Office before end of calendar year shall have
‘hls or her vacation leave pro-rated based upon time earned An -
employee shall reimburse the County for pald vacation leave days
used -in excess of his or her pro-rated entltlement. An employee
who leaves County_Government service shall be paid for unused
earned vacation leave. probation  does not apply to
County/Prosecutor’s Office directed layoffs, disability retirement,
or to employeee who terminate employment with ten (10) years of
service-or more with the County of Cape May/Proschtof’s Office.
An employee who exhausts all paid.vacation leave in any one year
shall not be credited with additional paid vacation leave until the
beginning of the next calendar year. Upon death of employee;
unused vacation leave shall be paid to- the employee's "estate.

Vacation leave is not earned during the period of time while
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emﬁloyee is oﬁ suspension or on leave of absence without pay.

D. Permanent part-time employees shall receive vacation credit
allowance on the following basis: One vacation day will be earned
for each twenty—two (22) days worked. Maximum vacation days that
can be earned in aﬁy calendar year are twelve (12) dags. Any
vacation days, sick leave days, or personal leave days that have
peen earned and used shall be included in computing the twenty-two
(22) days-referred to above.

"E. If a department requires an advance request for vacation
schedullng, the Department Head, upon receiving such request shall
respond in writing to the employee as to approval or dlsapproval
‘within a reasonable time. Once the approval is granted, the
employer shall not _have the right to revoke it unless special
_cilrcumstances arise that require the presénce at work of the
employee. |

F. With approval of the Prosecutor, vacation time mey be used

in hours

ARTICLE TWELVE

HEALTH RENEFIT PROGRAM

The County will provide a Health Benefie Program which includes the
following coverages:
A. A Hospitalization/Surgical Medical Benefit Plan subject to
a- One Hundred ($100.00) Dollar co-payment which.applies to each
hospitel admission up to a maximum of tﬁo (2) hespital admissions

per calendar year per family.
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B. An unlimited maximum on Major Medical coverage after an
initial $200.00 -individual deductible/$400.00 aggregate deductiﬁle
with éO% co-insurance up to $2,500.00.

| C. An -eye care coverage pian for ail Employees and their
dependents covered gnder this Agreement.

D. .A Pfescription Insurance P}an for all Employees and their
dependents with a $12.00 co-pay for non-formulary or non—generic
drugs;' An $8.00 co-pay for formulary drugs or an alternate zero
(C) co-pay for.genéfic drugs. Employees may order prescriptions By
‘mail where the préscriptions are repetitive maintenance medications
which have been taken by the Employee for sixty (60) days and have
been designated as repetitiye. maintenance medications by the
County. Mail order prescriptions éhall include a $16.00 co-pay
with a $10.00 alternate co—pay‘for formulary Qrugs or an aiternate
zero (0) co—pay—for generic drugs for a ninety (90) day supply. |

E. A disability coverage insurance plan with benefits.of
$150.00 per week for a-period~of twenty-six weeks (26) wili be
provided. Coveragé under this program will begin when the Employee
exhausts all accrued sick time and/or haé completed an eight (é)
scheduled workday waiting perioed.

Employees will only be entitled to this $150.00 amount for an
aggregate total of twenty-six (26) weeks for the life of this
Agreement. -The;eafter, thef'will cnly be entitled to the $90.00
per week for thirteen k13) weeks.

Benefiﬁs available to. Employees under this.plaﬁ shall be
denied and shall‘at any time be denied or discontinued by the

County in any of the following events:
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1. T+ finds said Employee unreasonably refuses,
prevents or hinders medical examinations from time-

to-time as the County may reguire.

2. Employee is found not to be disabled as herein
. provided.
3. Employee is found to be employed for wage, profit or

gain for any employer other than the County.
4, Employee~reéigns or is terminated for cause.

5. ' No Employee shall receive benefits hereunder if his
disability éhall be found to.be a result of any.of
the following causes:

{a) ‘Chronic alcoholism or usé of stimulants, drugs
or narcotics, except as. prescribed by " a
Physician, or as specifically méndated under
.the A.D.A.

{b) Committing unlawfui acts.

(c} Being epgaged in some other businesé or
occupation for profit.

F. Life Insurance coverage for each Employee in the amount of
$5,000.C0. The County reserves-the right to implement a self-
insurance plan for b&th its current life and disability programs
Erovided that it provides the same level of benefits to its
émployees. .

G. -A full Family Dental Cére Plan with a maximum coverage of
$1,500.00 per covered family member per yeér.

H. In order to contain the rising costs of-Health Benefits,

anytime within the life of this agreement the current employee co-
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payments toward emergency room treatments may be increased to a.
celllng,of $50700.e For employees enrolled in the alternate Plan,
doctor’s office visits may be increased to a ceiling of $20.00.
For-employees‘enrolled-in the basic plan, doctor’s office visits
ma? be increased to a ceiling of $10.00.

i. Upon retirement, the County shall continue the
hospitalization.and life iﬁsuraace program fot retiring employees
" with twenty-five (25)'years.of.eervice with the County of Cape May
until the death of the Employee, including where applicable,
dependent_coverage. Coverages provided to retiring employees shall
be subject to thelsame provisions, including but not limited to co-
payments required from active Employeea. |

For all retired employees, the County reserves the right to
require eligible individuals to carry_Medicare A and B as its
primary insurance. In lieu of the county’s group plan fot active
empleyees, the County alae reserves the right to offer a
_ supplemental'plan to these retitees if it determines that it'will
contain tﬂe overall health benefit cost increases. If. a
sutplemental insurance program is chosen, the Coﬁnty will reimburse
the’individual'the cost of the plan. If possible, the Coﬁnty will
attempt to directly pay the supplemental insurer'for the costs to
the retiree and eligible dependents.' It is understoocd that any
changes'to the plan will continue to provide a level of coverage
that is on balancevappreciably comparable to the current coverage.

.The opt-out amount for active and retired Employees will be
$1,500.00 per year.

1. For purposes of the determination of which spouse
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will be cévered and which spouse will be rgceiving
the $1,500.00 in lieu of coverage payment (whether
active or retired), the Employee or retiree who has
the first birth date in the year wi}l be designated ..
the policyholder and the Employee or retiree with
the second birth date in the year will receive the
opt—-cut payment.

Upon death or divorce of either sbouse, the opt-out

provision of the policy will cease and they will

‘revert to their own policies.

J. In the event of death of a full-time Employee of the

County, whether active or retired (if the Employée was receiving

coverage as per the provisions of theé Agreement), the Employee’s

spouse and dependents (if eligible to receive coverage under tﬁe

County’s policy) shall be covered by the County’s hospitalization

premium as-set forth herein. Such coverage shall be based upon the

Deceased Employee’s length of service with the County immediately

prior to death as follows:

1.

Employees with more than five (5) years and less than

ten {(10) years of service -- Spouse/family would
have one (1) additional year of coverage.
Embloyees with more than ten (10} years of service,
but less than twenty-five (25) years of service --
two (2) yéarg of additional coverage.

Active and rgtired Employees with twenty—five (25)
or more years of service -- three (3) years of

additional coverage.
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It is agreed, however, that should a'spouée remarry, such

coverage -shall cease immediately. |

K. . As of January 1, 2009 the seiected plan will be
Direct 5 of Horizon Blue Cross and Blue Shieid. Employees with a
salafy of $50,000 or greater will be responsible to contribute
toward the premiums of.theii health insurance $23.08 per pay for
family coverage and $18.46 per pay for single.coverage. Em;loyees
with a salary of less -than $50,000 will be responsible to
contribute $16.00 per pay for family:coverage and $12.00 per pay
for single coverage. |

L. Employees who can certify other health care coverage, not
provided by the County’s Insurance Program, ﬁay elect to opf—out of
covérage and receive a péyment of $2,500.00 per annum pro-rated for
the period of time each calendar year that coverage does not apply
to the Employée.' Checks for opting out will be issued on or éboﬁt
December 1st of each year.

M. The County will pay an Employee, who.opts out of Health
Benefit coverage but wishes to retain ﬁhe' prescription plan,
$1,000.00 per annum pro-rated for the'period of fime each calendgr
year that the County coverage aoes not apply to the Employee.

N. TIn the event a husband and a wife are both employed by
the County, Health Care Insurance coverages p;ovided'hereunder
shall -be afforded to only one (1) designated spouse with the othex
spouse covered as a family member. -The in lieu of coverage amount
: will be $1,500.00. The non-designated spouse éhall receive a
payment of $1,500,.00 per annum iﬁ lieu of coﬁerage. Checks for

this payment will be issued on or about December lst of each

28



‘calendar year. In the event the oesignated covered spouse dies;
termlnates employment or should the marriage be dissclved by
dlvorce, the non- desrgnated spouse shall once again become covered
and the $1,500.00 payment shall be pro-rated. For purposes of the
determination which spouse will be covered and which spouse will be
" receiving the $1,500.00 in lieu of coverage payment, the Employee
who hes the first birth date in the year will be designated the
po;icyholder and the Employee with the second birth datelin the
year will receive the.opt-out payment.

0. Employees who do not work a minimum of thirty-five.{BS)
hours per week shall not be covered by the County s Health Benefit
Program set forth above. However, all current Employees recervrng
health benefits with less than the thirty-five (33} hour
requirement will be “grandfathered” and continue to be covered by

the County Heelth Benefits. |
- P. The County reserves the right to review and change the
‘Health Benefit Insurance Coverage set forth above or to implement a
Cape May County Self-Insured Health Benefit Plan during this
contract as long as the level of coverage provrded is on balance
appreciably comparable to the curreot coverages.

Q. In the event an Employee undertakes drug or alcohol
rehaoilitetion under the County's Health Care Renefit Plan, the
Employee may apply for a leave of absence and such leave will not
be unreascnably denied.

- R. When mejor discipline of sixty (6€0) days or more of a
suspension 1is imposed, the affected emplOyee‘will be responsible to

pay their own health insurance cost at the COBRA rates. The County
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will continue the health care coverage until the employee returns.
If the employee does not pay the County for their health care costs
during the suspension, their wages will be reduced when they return
by One Hundred ($100.00) Dollars per .pay period until the dOBRA
ambunt is fully paid. In the event that both the suspended employee
and a spouse have county benefits, the employee must pay the single

COBRA rate-

" ARTICLE THIRTEEN

SICK LEAVE

A. Service Credit for Sick Leave

1. All employees shall be entitled to sick leave with pay as
specified hereunder.

2. Sick leave for purposes hérein is defined to mean absence
from work of an employee because of personal illness by reason of
which éudh.employee is unable to perform the usual duties of his
position, e%posure to confagious disease, a ‘short period of °
emergency attendance upon a member of his immediate family
critically i1l énd requiring the presence of such employee or death’
in the immediate family. For the purposes of this Article, "member
of immediate family™ is interprefed as meaning father, mother,
"husband, wife, child, foster child, sister, brother or relatives of
the employee residing'in employee's
household.

3. With approval of the County Prosecutor or his designee,

sick time may be taken in hourly increments.
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B. Amount of Sick Leave

1. One (1) working day of sick leave with pay for each month
‘of service from tﬂe date of appointment up tec and including Eﬂe
December 31st following such date of appeointment, and fifteen (15)
days sick leave with pay for each calendar year thereafter. The
leave is credited in advance at the beginning of the year in
ariticipation of continued employment for the full year. If an
employee required none or only a portion of the alliowable sick
leave for any calendar year, the amount of unused leave shall
accumulate to his credit from year-to-year. The employee shall be
entitled to such accumulafed sick leave with pay if and when
needed. An employee who leaves employment for any reason during
the calendar vear shall reimburse thé Emﬁloyer for paid sick days
used in excess of his or her pro-rated and accumulated enfitlement.
Probatién does not apply to County directed layoffs, disability,
retirement, or to eﬁployees who—terminated employment with ten
(Fen) years of service or more with the County of Cape May.
2. Pfovisional and permanent part-time employees shall be
granted sick leave.credit on a proportionate baéis.

‘C. Reporting of Absence on Sick Leave

1. TIf an embloyee'is absent for reasons that entitle him to
sick leave, the Prosecutor or his designee shall be notified no
later than 30 minutes prior to the employee's normal starting Time.

a. Failure to notify the Prosecutor or his designee

may be cause of denial of the use of sick leave for
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that absencé and constitute cause for Qisciplinary
action.
. Absence without notice for £five (5)
consecutive days shall constitute a
resigﬁation not in good standing.
c. With approvél of the Prosecutar, sick
time may be téken on any hourly basis.

' D. Verification of Sicleeave

1. An emplcoyee who has been absent on sick leave for five
{(5) or more consecutive workdays may be required to submit
acceptable medical evidence substantiating the  illness.

(a) An employee who has been absent on
sick leave for periods totaling more
than fifteen (15) days in one caleﬁdar
year consisting of periods of less
than K five (5) days shall havé his or

" her sick leave record reviewed by the
Présecutor and thereafter may be
required to submit abceptable.mediéal
evidence for any additional sick leave
in that year.  In cases wheré an
illness is-of a éhronic or récurring
nature causing absences of one day of
less, only one submission of such
proof‘sﬁall be hecessary for a. period

of six.(6) months.
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illness of an

leave, whenever such

appears reasonable.
shall

leave be

disciplinary action.

employe
Ak

Th

(b) The Prosecutor may require proof of

e on sick
_reguirement
use of sick
cause for.

e Prosecutor

may adopt such other sick leave
verification procedures that are
reasonable and which the Prosecutor

. deems approbriéte.
(c)Beginniﬁg Jaﬁuary 1% 2009, ~ an
employee who has used seven (7)

"medically undocumented

will be required to rem

residence or other appr

sick days
ain at fheir

oved located

for evéry other sick day used for

the balance of that
employee leaving'their
other approved location

their supervisor of the

year. Any

residence or

shall notify

=1

reason for

leaving as well as their
destination. The .- employee shall
notify their visor upon

super:

returning home or to

their other

approved  location. Medical
documentation 1is defined as “an’
original, signed physician’s -
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prescription note or

letterhead

. document from a licensed physician’s

office that attests to the employee

being = treated or seen by ‘said

physician and clearly

dates in which the e

defines the

mployee was

treated or under physician’s care.

2. 1In case of leave of absence due to exposure to contagious

disease, a certificate from the Board of Health of the employee's

municipality of residence shall be required prior to the employee’s

' return to work.
3. The Prosecutor may reguire
absent because of personal illness, as a

work, to be examined, at the expense of

an émployee who has been
condition of his return to

the County, by a physician

designated by the County. Such examination shall establish whether

the employee is capable of'performing his normal duties and that

his return to work will not jeopardize the,héalth or safety of

other employees.

E. Part-Time Sick Leave

part-time employees shall receive sick leave credit allowance on

a proportionate basis. One (i) sick le

ave day will -be earned for

each seventeen (17) days worked. The maximum sick leave days that

can be earned are fifteen (15) days pezx
leave, or personal leave days that have

included in the seventeen (17) day tota
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. Sick Leave Payment at Retirement or Resignation. \

Upon, resignation in good standing after ten years of service or

retirement from the pension system, the County agrees to pay each
employee.an amount equal to fifgy (50%) percent cf all-accrued and
unused sick leave up to a maximumn payment of $15,000.00. °

Employees who have accumulated ten {10) sick days equivalent |
to each year of service will be paid an amount equal to seventy-
five (75%) percent to the.Fifteen Thousand |
'(élS,OOOf Dol;ar limit. Sick days that are documented with a
doctor’s certificate shall be credited toward the ten-day
accumulation for pﬁrposes'of this provisioﬁ.

G. Undocumented Sick Leave

Beginning January 1, 2010 employeég who have used seven {7) or more
medically undocumented sick days from January ‘1, 2009 will not
recgive their salary increase uﬁtil 'July 1, 2010. Medical
documenﬁation is defined as an ofigina}, signed physician’s office
that attests to the employee being treated or seen by said
physician.and clearly defines the'défes in which the employee was
treated or under physician’s care. |

-ARTICLE FOURTEEN

WORKMEN'S COMPENSATION/INJURY LEAVE

Whenever an employee is disabled thfough injury or illness as a

result df, or arising from, -his employment, he or she shall be

provided by the County with the same benefits as provided pursuant
to N.J.S.A. 34:15-1, et seg. (the Workmen's Compensaticn Act of New
Jersey). The County. self-insures coverage required by this Act and

these coverages are provided subject to the following conditions:
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1. The disability must be dué to an injury or illness resulting

from the employment.

(a)

(e)

Injuries or illnesses which
occurred but for .a speci%
accident or condition of
compensable.

ilinesses,

Pre"existing‘

conditions 'aggravated by

would not have
ic work-related

- employment are

diseases . and

a work-related

accident or condition of employment are not

ccmpensable when such aggravation was

reasonably foreseeable.

Illnesses, which are generally not caused by a

specific work-related accident or condition of

employment, are not compensable except when

the claim is

dqcumentation- that clearly

supported by.

medical

establishes the

injury or illness is work-related.

Psychological or psychiatric

illness 1is not

compensable,  except when such illness can be

traced to a specific work-related accident or

occurrence which traumatized the employee

thereby causing the illness,

and the claim is

supported by medical documentation.

An injufy or illness not compensable when the

appointing authority has established that the

employee has been grossly negligent, including

those injuries or illnesses arising from
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impairment due to alcohol or drug abuse.

2. Any accident resulting injury for which the employee seeks

compensation must 6ccur on the work premises.

(a) Work premises are the physical area of
operation of the County, including buildings,
grounds and parking facilities provided by the
Cbuqty.

(b) An injury occurring dff the work premises is
compensable only when the emplojee-is engaged
in authorized work activity or travel between
workstations.

3. For. the injury to be compensable, it must occur during

rormal work hours or approved overtime.

(a) Injuries which occur during normal comﬁutation
between home and the workstation or heme and a
field assignment are not compeﬁsable.

(b) Injuries, which occur during lunch or break
periods are not cpmpensable.. However,
employees who are required by the County to
remain at a particular job location during
lunch and/or work break shall not be precluded
ffom receiving benefits.

4. BAn employee is required to report to his or her supervisor
any work accident or condition claimed to have caused disability
upon occurrence or discovery, and is responsible for completing a
written report on the matter within seventy-two (72) hours. The

report shall include a statement of when, where and how the injury
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or illness occurred, statements of witnesses and copies of ail
‘medical reports cbncerning the injury or illness.

The employee is also required to report any work accidenf/injury
to the Cotinty Worker’s Compensation repfesentativé as wéll asrthe
Céunty’s third party administrator.

{a) The County may require the employee to be
examined bf a physician - designated and
compensated by the County.

Whenever the Cdunty—desigﬁated physician shall report in writing
that the employee is fit for work, such leave shall terminéte and.
such employeé shall forthwith report for work.

Any employee on injury leave resulting from injury while on
County worg shall continue to accrue sick leave credits while he or
she réméins on‘the'payroll.

5, The County may, in its discretion and at its sole option;
require or permit an employee who is off on Workér's Compensation

leave to perform) “transitional” or “modified” duty if the County

determineé it is .available. If the employee agrees, said
transitional or modified duty may be assigned to a different shift
or schedule other than the employee normally works.

6. Whenever an.employee is disabled through injury or illness
as a result of_or‘arising from employment with the County and is
'eligible.for Worker's Compensation Benefits as provided for above,
the employee shall be granted total benefits as follows:

“{a) First twenty (20) work days during which
Worker's Compensation benefits afe paid - one

‘hundred (100%) percent of employese's base
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wages.

(b) Next thirty (30} 'wOrk. days during which-
Worker's Compensation benefits are -paid -
ninety (90%) percent of empioyee's base wages.

(c) Next thirty (30) work days during .which
Worker's Compensaﬁion -benefits are paid -
eighty (80%5 percent of employeé's ba@e wages.

(d) Thereafter, such amounts as are payable under

" the Worker's Compensation Law of New Jgrsey.

Payments provided in subsections (a), {b), and (c) are

total payments and are not in addition to payments made

pursuant to the Worker's Compensation Law.

ARTICLE FIFTEEN

LEAVES OF ABSENCES’

PREGNANCY - DISABILITY (MATERNITY LEAVE)

A. Permanent employees covered by this contract shall be

entitled to pregnancy digability leave as hereinafter set forth and
consistent with New Jersey Department of Personnel Regulations.
B. Pregnancy - Permanent employees who request leave with or
without pay. for reason of disability due to pregnancy shall be
granteé leave under the same terms and conditions as those
applicable to_such employees'for sick lééve or leave without pay.
Request for such leave must be made by the employee in writing to
the Couhty.

C. The County of Cape May may reguest acceptable medical

evidence that the employee is unable to perform her work due to

disability because of pregnancy.
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D. An employee may use accrued leave time (e.g. sick,
vacation, persénal da?s)~ for pregnancy = disability purposes,
however, tThe employee shall nét be required to exhaust'accrued sick
leave before taking a leave withéut pay for pregnaﬁéy.

LEAVES OF ABSENCE WITHCUT PAY - GENERAL

A permanent full-time employee'qovered by ﬁhis.Agreement may be
granted leave'of absence without pay under written applicétion to

the County Board of Chosen Freeholders.

1.. Requests for ieave of absence shall be submitfed in writing
.conforming to the County's Leave of Absence Policy, stating the
reason for the request, thé_date the leave begins, and the probable
date of return. |

Leaves may be granted or denied at the sole discretion of the

County Board of Chosen Freeholders.

MILITARY ILEAVE
Leave of absence for military service will be granted in accord
with applicable State and Federal Law.

EMPLOYMENT DURING LEAVE PERIOD

Employees may not be gainfully employed during the period of

such leaves. Falsification of the reason for leave, or failure to

return promptly at the expiraticn of leave shall be considered
_reasoﬂ for summary judgment. . Leaves shall be graﬁted or denied. in

writing.

MEDICAL / FAMILY LEAVE
Medical / Family Leaves of absence will be granted in accordance

with the provisions of the "Federal Family and Medical Leave Act™

and the "New Jersey Family Leave Act” and the regulations
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promulgated pursuant to those statutes; as Qell as the Family Leave
Policy adopted by the County of Cape May. |

Under the prbvisions of these statutes, and employee is entitled

to twelve (12) weeks of leave during the twelve (1i2) month period.

Employees ‘Shall be entitled to leave for the employee's own
serious heal;h cdndition, or the need to care for a spouse, child
or parent with a sericus health condition. ' In addition, an
employee may take leave to care for a parent, éhild; or parent-in-
law.

The circumstances under which leave may be taken vary depending
on the type of leave pequested and the County will grant leave in
accordance with the provisions of each statute, the regulations
issued for éach statute, and judicial decisions interpreting the
requirements of each statute. | |

The County will issue a County Family Leave Policy_in accordance
with this Artiéle.

New Jersey Paid Family Leave

The County reserves the right to require employees to exhaust
any sick time, vacation time, or compensatory time permitted by

statue before being eligible under this leave provision.

ARTICLE SIXTEEN |

FUNERAL LEAVE

A. Employees shall be ‘granted special leave with pay in
the event of death in the employee’s immediéte family
up to a maximum of five (5) days for the death of curfent

spouse, children and step-children.
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B.' PFour days for parents and siblings.

C. Three days for grandparents, grandchildren, and step-
parehts.
D. One (1) day, if necessary, for the death of father-in-

* law, mother-in-law, son-in-law, daughter-in-law, brother—
in-law and sister in-law.

E. At the Prosecutor’s sole discretion, employees may be

permitted to use up to three sick days in__special
circumsténces for funeral leave for ofher individuals.
F. Request for funeral leave shall be subject to approval of
the Prosecutor. .
G. In the event.that services for the deceased are held oﬁt
of State, the emplpyee may charge any additional days in
excess of the days pgovided above to accrued-sick leave,

vacation or cémpensatory time.
Such approval shall not be unreasonably denied. Funeral leave

shall commence upon notification of death and shall tefminate the

day following interment.

ARTICLE SEVENTEEN

' SALARIES AND COMPENSATION

Effective January 1, 2009, empldyee’s with an annual éalary as
of December 31, 2008 under $50,000 shall receive an increase of
five (5%) percent. Employees with an annual salary over $50,000

shall receive a four {4%) percent increase.
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January 1,2010

Effective January 1, 2010, employee's with an annual salary as of

December 31, 2009 under $50,000 shall receive an increase of five (5%)

percent. Employees with an annual salary o

percent increase.

four (4%)

January 1, 2

Effective January 1, 2011, employee

ver $50,000 shall receive a

c11

's with an annual salary as

of December 31, 2010 under $50,000 shall  receive an increase of

%

five (5%) percent.

shall receive a four (4%) percent incre

Employees with an annual salary over $50,000

ase.

January 1, 2012

Effective January 1, 2012, employee

's with an annual salary as

of December 315 2011 under $50,000 shali receive -an 1lncrease of

five (5%) percent.

shall receive a four (4%} percent incre
All monies are retroactive to January: 1,
shall be calculated on the employee’s curre

of this Agreement.

To determine “annual salary”, all compensat

Employees with an annual salary over $50,000

ase.
2009 and retroactive pay

nt salary as of the signing

ion including second titles

and longevity will be included in calculating the salaries .of

employees to determine the specific percent

‘

base will be the amcunt used for the increase.

" employee earns a base salary of $45,000.00

age increase. However, the
For example, if an

with a second title and/oxr’

longevity increasing their total compensation over $50,000l00 they

will receive a four (4%)

salary. Their second title and longevity

salary after the percentage increase has b
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percent increase

to their $45,000.00 base
will be added to their new

een added to their base.




C. The County Prosecutor after consultation with the County
wiilbdetermine the salary received_by any new employee baéed on
'experieﬁce and Qualifications.

D. Employees who have received a major discipline of sixty (60)
or more days of'suspenéion will not be entitled to their next

annual increase.

ARTICLE EIGHTEEN

LONGEVITY PAY .

No longevity pay is payable to any employee covered by this

Agreement.

ARTICLE NINETEEN

COUNTY WEATHER POLICY

A. * It is understood that regardless of the weather, all
County Employees are expected to report to work. If the'ﬁroseéufor
or his designee determines that the specific duties of individual
Employees are-nof absolﬁtely requiréd on a foul weather day, the
Employee may be permitted to‘use a vacation déy, comp time or
persohai day instead of reporting to work. Employees without any
vacation, personal or comp time will.not be paid for the da?.

B. The Prosecutor has the unilateral decision'in‘determining
if specific Employees have assignments that require them to report
to work. Said Employees are expected to report to work on time and
must be prepared to stay after theif work period in the event of an

emergency. Employees reguired to work who are given permission to
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report late teo their assignments will be required to either work

later to finish their full day or use ¥
time for the difference. Employees with

or comp time will not be paid for the p

racation, personal or comp
out any vacation, personal-

eriod of time.

C. Unclassified Closing. It is understood that except for

the identified helidays contained in this Agreement, if County

Government is closed for a specific period of time for whatever

reason, Employees will be required to use either vacation, comp or

personal time if they choose to be compénsated. Employees without

any vacation, personal or comp time will

of time.

not be paid for the period

ARTICLE TWENTY

SHIFT DIFFERENTIAL

During the tenure of this Agreement, there shall be no shift

differential provided in any departments

covered by this Agreement.

ARTICLE TWENTY-ONE -

BULLETIN BOARDS

Bulletin boards shall be made available by the County and shall

be designated "P.E.O. Bulletin Boards."

These bulletin boards may

be utilized by the P.E.0. for the purpose of posting P.E.O.

announcements and other information of a

The department head or his representat

non-controversial nature.

ive may have removed from

the bulletin board any material which does not conform with the

intent and provisions of this Article.
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ARTICLE TWENTY-TWO

WORK RULES

The Prosecutor may adopt and post or otherwise disseminate such
rules and regulations as he may desire, provided the same are not

contrary to this agreement and further providéd that the P.E.O.

shall have the right to grieve with reference to same within ten
(10) working days after the same are posted or disseminated and/or

copy sent to the P.E.O.

ARTICLE TWENTY-THREE

NO-STRIKE PLEDGE

A. The P.E.O. covenants and agrees that during the term of.this
.aéreement, neither the P.E.0O. nor any person acting in its.bghalf'
_will:cause, authdrize,'or'support, nor will any of its members take
parf in any strikel(i.e., the concerted failure to report for duty,

or willful absence of any employee from his position, or stoppage

of work or abstinence in whole or in part, from the full, faithfql
and proper pérfoxmance of the employee's duties of employmeﬁt),

- work stoppagé, slowdown, Qalkoﬁt'or other job action against the
County and/or the Prosecutor's Office. The P.E.O. agrees that any

such action would constitute a material breach of this agreement.

B. In the.event of a strike, slowdown, walkout or other job
action, it is covenanted and agreed that participation in any such
activity by an P.E.O. member shall entitle the County and/or the

Prcsecutor to invoke the_following:.
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'Such activity shall be deemed grounds for
termination of employment of éuch employee or

employees, subject however, to the application

of the Civil Service Law where applicable.
C. The F.E.O0. will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,

work stoppage, slowdown, walkout or cther job action against the

County or the frosecutor's Office.
D. thhing‘contained in this agreement shall be construed to
limit or.restrict7£he County or the Prdsecutor in their right to
seek and obtain such judiciél.relief as they may be entitled to

have in law or in eqﬁity for injunction or damages or both in the

event of such breach by the P.E.0Q. or its members.

ARTICLE TWENTY-FOUR

NON-DISCRIMINATION

A There shall be no discrimination by the parties hereto
against an employee on account of race, color, creed, gender, ége;
marital étatus, religiop or natural origin, Ancestry, Nationality,
Marifal or Domestic partnership status, disability, Liability for
Military service, Affection of sexual orientation, Atypical
cellular or bload trait,.géﬁetic Information (includiﬁg the refusal
to submit to genetic testing}.

B. All referenées to employees in this agreement designate both

sexes, and wherever the male gender is used, it shall be construed

to include male and female employees.
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C. There shall be no discrimination

, interference, restraint,

or coercion by the County or the Prosecutor or any of their

representétives against any of the emp

agreement because of their membership

Union-or because of any lawful activi

behalf of the Union.- The Organization

shall not discriminate against, interfer

any employees covered under -this agreem

the Organization.

loyees covered under this
or non-membership in the
ties by sucﬁ employee on
, its members and agents,

e with, restrain or coerce

ent who are not members of

ARTICLE TWENTY-FIVE

FATR LABOR STANDARDS ACT

It is acknowledged that commencing on

April 15, 1986, the County

may be required to comply with the provisions cf the Fair Labor

Standards Act (FLSA) and the regulations

they relate. to certain employees covered by this Agreement.

County reserves the rigﬁt to take approp

compliance, including, but not limited

promulgated thereunder as
The
riate action to ensure such

to:

1. The exercising of any election or option available to it

under FLSA or the regulations:;

The awarding of compensatory t

2.
compensation for overtime;

3. The establishing of procedures to
worked and overtime;

4.

ime in Iieu of monetary

monitor and control hours

The crediting of any overtime payments pursuant to this

Agreement against any overtime obligation ‘incurred under

FLSA; and
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5. The establishing of such rules a

necessary to ensure compliance wi

and the regulations promulgated th

nd regulations as may be
th the provisions of  FLSA

\ereunder. \

ARTICLE TWENTY-

SIX

SEPARABILITY AND S

If any provisions of this agreement ¢

agreement to any employee or group of em

operation of law or by a Court or otk

jurisdiction, such provision shall be. i

provisions shall not be affected thereby

force and effect.

AVINGS

f any application of this
ployees is held invalid by
ier tribunal of competent
noperaﬁivg, but all other

and shall continue is full

EVEN

ARTICLE TWENTY-S

FULLY BARGAINED PROVISIONS

This agreement represents and incorporates the complete and

final understanding and settlement

bargainable issues which were or could

negotiations. During the term of this

by the parties on all

have been the subject of

agreement, neither party

will be reguired to negotiate with respect to any such matter,

whether or not covered by this agreement,
the knowledge or contemplation of either

the time they negotiated or signed this

49
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or both of the parties at
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_ARTICLE TWENTY~EIGHT

TERM AND RENEWAL

This agreement shall be in.full force and effect as of January
1, 2009 to December 31; 2012. This agreement shall continue in .
full force and effect from yeér to year thereaftér, unless any
party gives notice to the other parties,'in writing, at least one.
ﬁundred eighty (180} days priof toc the expiration date of this,

agreement, of a desire to change,r modify or terminate this

agreement..
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IN WITNESS WHEREOF, ‘the parties hereto have caused these
presenté;to be properly,sigﬁed and gsealed the day and;year first

above written.

‘PROSECUTOR 'S EMPLOYEES” THE COUNTY OF CAPE MAY
. ORGANIZATION BOARD OF CHOSEN FREEHOLDERS

 " ‘ ; | ’ CAPE MAY COUNTY, NEW JERSEY
. - ' ' cL/
BMﬁj%gZ(ég&,,/?//éévﬁiéf' By: :ziﬁékdeﬁﬁiﬁfyﬂ
ttest: |
M Qoo

/Y.

FVerk of %he Board

PROSECUTOR, COUNTY OF CAPE MAY

By: ‘/Qk;é j{f“ﬁiwﬂ)\_;D

Robert L. Taylor: Prosecutor




